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St. Johns parish partnered with Ambassadors football to host their very first football camp. 130 kids from across the city, lead by a diverse team of coaches who came
from churches within the parish.

PARISH MISSION

TOGETHER IN CHRIST, ENGAGED IN GOD'S MISSION

Held in the love of Christ, we are a family of Anglican, Evangelical, Charismatic churches with a shared history and identity. We are committed to being part
God’s mission in the world and allowing our fellowship and partnership in the Gospel to enrich and strengthen us. By the power of the Holy Spirit, using the
gifts, resources and opportunities God has given each church, we seek to grow maturing disciples of Jesus who will have a prophetic impact on their
communities that transforms the world.

OUR VISION

(1) Mission and Evangelism: We see a Parish who by the way we live proclaims the rule of God in Christ, draws
people to know Jesus as Saviour and makes a prophetic impact on all of God’s creation.
(2) Unity and Diversity: We see a Parish that operates as a family, where each part and person is honoured and
cherished; where valuing our unity we strengthen and encourage each other in our walk with God.
(3) Word and Spirit: We see a Parish where the Bible is soundly expounded and boldly preached; where people
love hearing God speak to them as they read and study the Scriptures, and where the Holy Spirit gifts, directs,
empowers and equips them for witness and ministry.
(4) Worship and Prayer: We see a Parish where we gather regularly to worship God and where prayer is central
to all we do.
(5) Disciples and Leaders: We see a Parish that grows maturing disciples and raises up, trains, empowers and
releases emerging leaders into the ministry to which God is calling them.
(6) Generosity: We see a Parish that shares generously with others out of the many blessings we have
received.
(7) Justice and Mercy: We see a Parish that intentionally seeks to act justly, love mercy and walk humbly with
God and be agents of transformation in society.
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Parish Rector & Team Leader
I recall seeing a poster with the words “Constant change is here to
stay”. It came back to me as I was reflecting on the year past and the
season we are in now. The world, our country, our city is changing at
an ever increasing pace. Sadly the church is being left way behind. I
touched on this last year in my report but I believe that there is a
growing urgency for us to look at our life as a Parish. We are a family of
six Anglican churches held together in a unique way with tradition of
wanting to push into new
areas of ministry and pioneer new ways of being church.

“Constant change is
here to stay”

What God is calling us to be and do in this changing world?

One change we have all had to negotiate is the new reality of our scarce water supply in Cape
Town. We have had to make some radical changes to the way value and use water. It has
entailed a mind shift as well as practical changes in the way we live.
The changes we face on other fronts - political, economic, educational, environmental … will
similarly involve a mind shift as well practical changes in the way we live and order our lives.
I believe we need a mind shift and we need to make some practical changes in the way we
orgainse and structure our life as a Parish.
Alan Hirsch writing in “The Forgotten Ways” says,
“A missional church is a community of God’s people that defines itself, and organizes its life
around, its real purpose of being an agent of God’s mission to the world. In other words, the
church’s true and authentic organizing principle is mission. When the church is in mission, it is the
true church.”
As you will see in the reports from the churches that follow, “mission” is very much the buzzword.
Read with delight and be encouraged by the many ways in which we as a Parish are trying to be
missional: from Alpha to Peace and Justice Witnesses on the campuses, the Street Store and Night
Shelter in Wynberg, the informal settlements in Schaapkraal and Capricorn, the Park Haven and
Douglas Murray homes for the aged, the for drive Affordable Housing to name a few. We are involved
on many fronts seeking to put hands, feet and heart into the prayer “May your Kingdom come, on
earth as in heaven”.
But what does it mean for mission to become the organising principle around which the life of the
church is ordered? How can mission become, in Prof Nelus Niemand’s words, “the true and
authentic organising principle”?

This year marks the 500th anniversary of the Reformation. Many believe we are on the brink of and in

fact in the midst of another reformation of the church. One event arranged to mark this anniversary is
a conference on Missional Ecclesiology, which a number from the Parish will be attending. My hope is

that this will bring us light us as we grapple with challenges we face and seek to re-form the church in
our day. We want to be the living witnessing serving presence of Christ in the communities in which
we have been placed.
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Training Pioneering Missional Leaders
One way we seeking to step into this reshaping of the Church is through training pioneering
missional church leaders. This remains a core focus of my work as Parish Rector. The St John’s
Leadership Academy (SJLA) was launched last year and we had 14 students meeting once a
month on Saturday mornings. This year we have 11 students in our full time track who meet with
Ben Aldous and myself every Monday. We also have 7 students meeting on Saturday mornings
once a month. They are all involved in an area of ministry and are engaged in theological
studies. We have established a partnership with SATS (South African Theological Seminary) an on
line distance learning institution and we have Peter Holgate as our Academic Adviser.
We are working on a HEADS (academic theological studies), HANDS (practical
involvement in ministry), and HEART (personal formation) approach. In this
regard we are able to draw on support and expertise from the Parish and
beyond to enrich the learning experience of these pioneering missional
church leaders. We had a morning with Archbishop Thabo Makgoba. He
shared his story of faith and how his love for God and relationship with Jesus
was nurtured by his mother and significant others. His humility and desire to
listen to young people and embrace the rich diversity of the Anglican Church
and humanity left a lasting impression. He encouraged our
emerging leaders to help him push into new
ways of being church. “We don't have an option but to do things differently… God is calling you to
create the cracks. You will need courage. Do it in love. Do it beautifully. Do it confidently.”

Building Unity
The Moving Forward Together (MFT) series last year culminated in a combined Parish Service on
Pentecost Sunday at Emmanuel. We will have a combined Pentecost Service again this year led
entirely by our SJLA students. We have decided not to continue with MFT groups. They served their
purpose, but on review we have seen that unity is forged far better when we engage in missional
endeavours together. This is where we want to put our energies. One area where there is a
growing unity across church boundaries is amongst our young people and the young adults.
Keegan David’s report highlights some of these developments.

The Ministry of Presence in the Place of Public Protest
I wrote last year in some length about ways in which we can be involved in the place of public
discourse and protest. Rob Taylor writes about the Peace and Justice Witnesses and the sterling lead
Annie Kirke has done. Craig Stewart has reported on the Justice Conference. These are some of the
developments in this area. For my part I am now serving as the Faith-based Organisation
Representative on our Ward Council. But this remains a critical and challenging area of witness for
us as we engage in God’s mission.
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The Team
We were pleased to welcome Natalie Simons-Arendse as Minister in Charge of St
Philip’s in October 2016. It was a year since Marcus Slingers left to take up a calling to
be Rector of the Church of Reconciliation Manneberg. We are pleased that through
Marcus we are growing links with Manneberg. See the delightful picture of the
Emmanuel Players processing through Manneberg before a production of “Confessions
at Calvary” in the Church of Reconciliation.
I lead an amazing team of clergy in the Parish who, as you will read below, are gifted and
passionate about the ministry to which God has called them. I am grateful to God for each one of
them and for the always inspiring and insightful Craig Stewart, the Warehouse Director who with
them make up the Parish Leadership Team. I am also grateful for the every faithful and servant
hearted John McPetrie, who in addition to being the Christ Church Operations manager, also
serves as Parish Administrator.
I also must record my thanks to Sarah Lee-Jones who served as my part time PA for the past 20
months and done enormous amount in helping me get the SJLA up and running. Sarah Crowther
has just stepped into her shoes bringing youthful vigour and passion to our small team.

Looking Ahead
I end with a paraphrase of my favourite text (Col 3:12ff).
"We have not yet entered into all that God has for us or arrived at our goal, but we press on to
take hold of that for which God in Christ has taken hold of us"
Pressing on

Rev Duncan McLea
Parish Rector and Team Leader

Page four

Well, we’re still tucked away in a corner of Christ
Church Centre, in one sense and we’re still spread out
across the Parish in another, but things have changed
somewhat for the Parish office as the year unfolded.
Firstly, we got used to the idea that Denny Bunn – who,
though a CCK staff member, provided so much
assistance to the Parish - had indeed moved on
without ever being able to pass on the experience and
skills to her successor. Fortunately, Linda Brown who
herself has been around a while now, stepped in and
took over many of the functions that Denny had
performed for the Parish, such as ‘doing the books’ for
St Philips’, CHS and Emmanuel, as well as much of the
summarising and statistical work which provided
figures and information for Parish Council Executive
(PCE) and Parish Council (PC). Thank you, Linda

Parish
Administrator

"The Light
and the
tunnels"

People, Premises & Finance
from the Parish Office
perspective

Then financial pressure on ThisLife forced the magazine from hard copy to e-version format, which
meant that toward the latter part of the year, Tonya Hester employed primarily to produce the
magazine, also moved on.
As mentioned last year, Sarah Lee Jones had meanwhile joined us as the Parish Rector’s PA for
a few hours per week, but she too has now ‘sought other fields’ and her place has been taken
by Gordon Crowther’s daughter, also a Sarah, who joined us only weeks ago. For the rest,
Keegan Davids is doing great work in the Parish Youth position and Alana Africa continues as
my Personal Assistant, wearing both hats with me – and as our Parish HR officer. Peter Holgate
continues his role as the Academic Advisor to the St John’s Parish Leadership Academy. Of
course there is that group of Christ Church folk who provide the other resource assistance to
the Parish Office: Campus Management (Sharon Joubert) IT infrastructure (Taryn Galloway),
office services ( Sevelina Hango) and Reception (Zoleka Ngqanga). Our thanks as aways to them.
And of course we acknowledge the enormous ongoing contribution that John Matthews makes
as our Parish Treasurer and Arthur Baguley as Parish Auditor. Both are stalwarts without even
considering what they have saved the Parish in monetary terms through their generous selfsacrificing efforts. We thank you, Arthur and John.
I believe that the sense of unity and common purpose between the administrations of the six
churches and the Parish Office, continues to be a feature of our working environment. Deborah
Johnson left St Luke’s for Alpha SA, during the course of the year and we’ve been delighted to
welcome Beulah Stevens, in her stead.
We continue to be grateful to St John’s – and particularly Administrator Sharon Lawrence - for
managing the Parish Garden of Remembrance. The stunning transformation of this facility under
the initial leadership of Hilary McLea has almost been completed and it is sad to have to report – as
we do for the cemetery below – that vagrants are beginning to make their presence felt even there.
Thanks also to St John’s for maintaining the watch over the Parish safe and its precious records.
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On that score I was delighted to find amongst the original records, our Parish
Constitution – the St John’s Act of 1891. We’re now able to provide colour copies of this
precious document.
Sadly our Cemetery continues to be an ongoing struggle for us and the bane of its neighbours.
Despite concerted efforts to bring its unwanted vagrant tenants under a degree of control, even
the frequent visit of the police and other interested parties have met with limited success.
Without the men in blue the situation would be a lot worse – and we thank them, again - but it
certainly is not a pleasant place to visit while vagrants squabble nearby and one cannot even
anticipate leaving flowers on a grave without the real risk that they will be stolen within minutes.
Our efforts to divest ourselves of this millstone will continue – but while it remains ours, it
remains our responsibility.
Occupation of the Parish Rectory by young adults continues but Jared Ruttenberg, former Young
Adults leader at CCK left these fine premises before year end and control has passed to Parish
Youth Pastor, Keegan Davids. As such it continues to provide a Christian residence for young
adults and remains available for more general use by the Parish – and particular by the
Leadership Academy. We are blessed to have such accommodating tenants, with such a desire
for ministry, albeit that they now come with the blessing of the Parish, rather than CCK.
Our Insurance remains in the competent hands of Commrisk with whom we have been
associated for many years while the church administrative staff ensure that what we insure
matches our ; while our payroll relationship with LDK allows the experts to deal with this
specialised function to our cost effective satisfaction. .

In 2016 Parish Finance Council (PFC), was made up of
Linda Petersen (Emmanuel), Deborah Wilsnagh (St
Philips’), Martin van der Merwe (St John’s), Brenda Jobling
(CCK), who replaced long serving Graham Greathead
(thank you, Graham!) and Ernest Sailande (St Luke’s) church treasurers all - and either Angie Tate or Tory
Weaver, both members of CHS staff.
John Matthews, Duncan McLea, our PRTL and the writer,
complete the team. As reported last year, with the
creation of Parish Council Executive (PCE) on which the
writer also serves, PFC meets far less frequently – we met
only three times in 2016, in fact.

Parish
Finances
& Parish
Finance
Council

Our interaction is now on a ‘need to meet’ basis and tends to focus on issues of problematic church

finances (a situation which happily improved a little last year), those around salary increases for AR’s

on the one hand and staff on the other and when called upon, specifically, to deal with issues referred
to them by PCE (thus far these requests have been limited to considerations of salary increases).
Nevertheless, participation is enthusiastic and I thank the members of PFC for their happy and
generous contributions of time and expertise.
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The 2016 Audit has been particularly onerous for our Parish Treasurer and Auditor and
to some extent for our Church Treasurers, as we moved away from separate Church
Audits before consolidation, to Reviews and Certification followed by the consolidation
and then audit. This placed more responsibility on our Treasurers and a heavier load
on John and Arthur. Nevertheless, the process was completed by 7th April. Well done
and thank you all.
As we move deeper into 2017 with a generally healthier financial situation at all but one of our
churches, it is pertinent to note that this has been brought about by a shortage of staff rather
than improved income, in most instances. St Philip’s operated for much of 2016 without a
Minister in Charge, while St Luke’s, St John’s and Emmanuel functioned without full time
Youth Pastors, positions they had filled in the past. Even CCK, with its substantial income,
operated with a relatively thin margin and was forced to forego anything like meaningful
increases for staff at the start of the year. Only CHS can really claim to be reasonably well
financed and even they have experienced a poor start to 2017. It is clear, however, that
capacity exists within the churches for flexibility with regard to both budgeting and raising
income. A number of our churches, though battling to improve Revenue income (Planned
Giving and Collections), include specific fundraising events in their calendar which helps
substantially to buoy otherwise deteriorating financial positons. Nevertheless, although our
Remuneration Committee endorsed the market’s view that salaries should be adjusted by 6%,
our Ministers received increases that took them to 4 and a half percent below that figure.
Whatever relatively happy positon any church finds itself in right now it comes at the cost of
at least some of the package we would like to be able to pay our ministers. Ideally, this will be
adjusted as the year unfolds but it is by no means clear that the majority of our churches will
be able to afford such improvements.

In consequence, although our policy is to pay at the 50th percentile of the NGO scales, all
of our clergy now earn quite substantially below that figure and this approach has filtered
to the levels of staff below. Thus whilst it is true that we enjoy a greater degree of equity in
salaries across the parish, it is at a lower level than our expressed policy.

And all of this is taking place –as we point out every year -in the context of a Parish with
old and aging premises – some with very peculiar and even unique problems. We are
going to have to learn new techniques for waterproofing and generally maintaining our
campuses, if we are not to see them deteriorate around us.

IT costs are hardly a major component of most Church budgets but they like security costs – indeed
all our costs - are rising all at a time when, frankly we are experiencing very small increases in
income. That’s our tunnel. Our light is that despite these significant challenges, all of our churches
are still self- supporting and making the plans – and sacrifices – to continue into a financially
challenging future. To some extent we have already employed some of the saving techniques I
contemplated in this report, last year – savings in staff costs . Skimping on building maintenance has
been going on as long.
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Despite these dark places, we continue to pass on the bulk of our Parish Tithe to the
Diocese of Cape Town, albeit a little less generously than in the past. And of course we
continue to support a number of other Diocesan and related activities - such as Growing
the Church and Fresh Expressions - and we support other Dioceses, Children’s homes and
Mission. More Light! Praise the Lord..

In closing, I must again add our thanks Christ Church for its continued subsidisation of
the Parish Office . CCK continues to meet the full cost of the package and running costs of
the Parish Administrator, whilst also sharing his time, as well as housing all of the Parish
staff and making provision for meeting space, when required. As a small taken of thanks
the Parish recently donated a bell as a gift to our hosts to signal ‘praying the hours’, but
in all ways we remain very much in CCK’s debt. For this relief, CCK, much thanks. Praise
the Lord, indeed.

John Mcpetrie
Parish Adminstrator
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ONE CHURCH.
SIX LOCATIONS
St. Johns,
Wynberg

"Continuing to move
out in mission"

Church of the Holy
Spirit, Kirstenhof

"God is Building
us"

Emmanuel,
Wynberg

"The Ordinary & the
extra-ordinary"

Christ Church,
Kenilworth

St. Philips,
Kenwyn
"Missioning &
ministering to & with
God's People"

St. Lukes,
Diep River

"Significant
changes"

"Further Out &
Deeper in"

"Together in Christ, engaged in God's mission"

St. John's, Wynberg

"Continuing
to move out
in mission"

It continues to be a joy to lead St John's in my fourth year here. Personally there has been a
sharpening of calling in this year for me as I take some responsibility for the St John's Leadership
Academy with Duncan McLea and as I move deeper into my studies at Stellenbosch. I believe we
are still in a transition phrase to a greater understanding of what it means to be mission-shaped in
21st century South Africa with all it's complexities and challenges.

The Street store in May and December were significant events.

Ecumenical partnerships are best shaped around mission. In December
5 churches (Kingdom Vineyard, Church Street Methodist, Kenilworth
Presbyterian, Common Ground Wynberg, St John's Wynberg) worked

together on this. Relationships were formed as people served together
helping a homeless person to find the right pair of shoes, praying for
healing on the prayer sofa or simply listening to people's story.

I have sometimes been accused of focusing too much on children, young

SAM & CINDY

people and young adults. I make no apology for that being my focus. I really
value our generational diversity. I love it when I see people reaching across
those boundaries. But we must invest in the emerging generation. Our

emphasis on children and young people continued to grow through the

Holiday club week "My Lighthouse" and Soccer club where many children

got not only to hear the gospel but to build relationships with a great group

"ECUMENICAL

PARTNERSHIPS

SHAPED

ARE

AROUND

BEST

MISSION"

of next generation leaders.

Continuing the idea that the 'Gospel is public truth' we held New Testament Marathon where over
the course of 16 hours (9am-1am) we read the entire New Testament in more than 10 languages
(From Shona to Norwegian, Cambodian to Greek).
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David Stansbury and team made a reciprocal weekend visit with a young team from Port
Elizabeth. There was a well attended men's breakfast, activities for children and young people
and vibrant Sunday morning services and they joined us in praying on the streets.
We held a Big Lunch, a fun filled Family Day at Klapmuts, a great Lent simple soup supper
course. We still need to learn about growing into community and growing into the community.
This will mean addressing three areas. Moving...

"Charity isn't justice. Charity accepts the status

FROM CHARITY
TO JUSTICE
In charity we come in power. We come
with resources. We come with answers.
Justice is much more messy and harder
work. It is work that cannot be done just
by looking for something to give away, or
by stock piling food or medication.
Charity is not bad, but it often doesn't
cost us much. Charity continues to make
the giver powerful and the recipient
dependent. We need to make the shift
from giving things to giving ourselves.

quo. When we do charity, we give out of our
affluence to help the poor; we don't actually
sacrifice our affluence to destroy the
distinction between the rich and the poor. We
mustn't settle for charity when justice is
required"

FROM BIG IS
BETTER TO SMALL
IS BEAUTIFUL

FROM FOR THE
COMMUNITY TO
WTH THE
COMMUNITY

We are a Parish who plants churches. It
is in our DNA. But the last church
planted was 18 years ago. That child has
grown up now. Our culture continues to
shift and change. We need a new
church planting model that does not
start with money, buildings, clergy and
staff but with prayer, listening and
incarnational sacrifice.

We have been able to serve our
community of Wynberg in a number of
useful ways. But we are still not having
the type of impact on our community I
would like to see. In our immediate
surrounds we have a military base on
our doorstep; a large and needy
community of homeless people; and
significant municipal court and police
station. We need to listen and respond to
our community.

We can give praise to God that we at St
John's have seen growth both in terms of
numbers and financial stability in the last
3½ years. Around 60 people have joined
the church through the BELONG course. We
have a solid staff team: Sharon Lawrence
as our Administrator and my PA, Cindy
Schilder as our Children's Pastor, Dean
George as our Missional Youth Pastor and
our Ground Staff in Ivan Jacobs, Patrick
Chilongo and Agnes Diamond.
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On the face of it all seems well, but if we really take a look beneath the surface and look at our
growth we have to admit nearly all our growth is transfer growth. We are not seeing new people
coming to faith. Nor are we seeing deep spiritual growth. This may well be because the church is
not primarily meant to just grow but to multiply. Growth to a certain size just means bigger
systems of organization, more management and more maintenance. If there are 200 people at St
John’s on a Sunday roughly 20 of them maybe actively involved in the service. That is 10% of the
congregation. At worst we are creating a consumer culture. But what if we sent 50 people to start
a new church? Or if we split into 4 congregations of 50 people each? That would create
opportunities for many more to lead.
It is when we are thrust into a position where we have had to lead something or do something
that we weren't sure you could do that we grow. It is also when we with people who inspire us
that we grow. In this regard I am excited about the renewed focus on cell groups.

are a way of helping each other grow in
faith and love

HOME GROUPS
It is a way of growing community. It is
my desire to see people shifting away
from seeing themselves primarily as
members of an institution to disciples
in a community. Disciples don’t see
faith as a 1½ hour service on a Sunday
but as a way of life permeating into all
they are and do. Home Groups are the
ideal incubator for growing together in
discipleship. I long to see people
connecting with one another outside of
our Sunday services in meaningful
ways.

It is a way of growing leaders. Those who
may feel daunted leading 150 people in
intercession and prayer on Sunday morning
have a safe space to grow and develop their
gifting.

It is a way of developing pastoral care. With
250 people coming to St John’s on a regular
basis it is impossible for me as the leader
to know every person intimately and help
them in their daily struggles and
challenges. A system of Home Groups
allows pastoral care to take place on a
local and more meaningful level.

Ron and Anthea Begbie, Keegan and
Lindsay Davids, and Peter and Mary
Holgate will be enable the and
equipping multigenerational and
multicultural Home Groups that build
on the idea of us being a family of
families.

Rev. Ben Aldous
Minster in Charge
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Church of the Holy
Spirit, Kirstenhof

"By the grace God has given me, I laid a foundation as a
wise builder, and someone else is building on it. But
each one should build with care. For no one can lay
any foundation other than the one already laid, which
is Jesus Christ." (1 Corinthians 3:10-11)

God is building us and inviting us to build with him. He wants to build us in character (to reflect
Jesus) as we build community in every context. God is also calling us build capacity to extend
the Good News of his Kingdom in our local neighbourhoods and expanding networks. This
includes plans to physically build on our property to resource God's Mission to all spheres of
society. All this building is to glorify God and to bless many people!

“God is building us”

1

PRAYERFUL LISTENING

Listening is presently our
primary calling - listening to
God and to the needs of
people around us. I give
thanks for the humility of our
leadership in Pastorate, staff
and in key ministries who
have been willing to ask
fundamental questions and
to listen prayerfully.
God has opened
opportunities to connect with
our neighbours, various
officials of our local council
as well as those representing
interest groups of those who
live and work in the local
area. Our existing facilities
are increasingly used by local
people - AL Anon, SNAP
School, a gym, a support
group, residents association
meetings, etc. This has
helped us to realise that God
does not want us to build a
church building, but instead
a building which enables the
church to be a beacon of the
Kingdom of God in every
sphere of local life.

2

AUTHENTIC WORSHIP

Our worship together has been marked
by authenticity, humility and
wholeheartedness, modelled by those in
our worship bands, who work hard to
develop the gifts God has given them to
serve well. Critically our worship is
directed towards the Triune God as
revealed in the Holy Scriptures by the
power of the Holy Spirit.
Younger musicians and singers are
being incorporated into the bands
and it has been a joy to experience
inspired creativity in worship.
Special examples include the
Advent service (in which over forty
actively participated), the Children's
Christmas service (with petting zoo),
Palm Sunday, Good Friday and
Easter Sunday services - each
authentic, original and powerful.
The Early Word does not include
music but one new Christian
described it as "proper" and "real"
(meaning that people were
authentic in giving God praise,
thanks and seeking his ways). Our
preachers have unpacked and
applied the Scriptures honestly,
humbly and faithfully. Good
theology helps good discernment,
secures good foundations for
building well, and leads to true
worship.

3

MISSIONAL MINDSET

Jesus said: "As the Father has
sent me, so I am sending you"
(John 20:21). I see a missional
culture developing at CHS,
where people respond to Jesus'
call and are willing similarly to
be "sent". I want to highlight
three aspects of Jesus-shaped
mission:

Jesus shaped
mission
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Jesus came to live among people
Proper listening involves close listening - coming close to listen. Our three CHS camps (March
2015, April 2016 and March 2017) have seen an increasingly diverse range of people
(generationally and culturally) engage with God and each other. I came away from our last
camp with Craig Stewart (Director of the Warehouse), convinced that if we genuinely seek the
heart of God and engage with the personal stories of those who seem different, we will find
that together we are "doing justice, loving mercy and walking humbly with our God” (Micah
6:8).
One example of our growing missional mindset was moving our Advent Carol Service from
"our space" to the public space of Aandwind Park. We also changed from "doing it for us" to
"doing it for them" to "doing it with others". Through partnering with community groups, we
are getting closer, listening better and building bridges.

Jesus established a discipling community
CHS is a "community of communities" shaped by Jesus and his Mission. Each community
helps those who belong to grow "up", "in" and "out" in relationship with God, each other
and our work and witness in the world. These communities include: Youth; Children's
Church groups (now six); worship bands; MomSpace (which has grown in numbers of those
who live and work in Kirstenhof); and Art Café (with its core of creatives that make it such a
welcoming and energizing space).

There are many more: GIGM ("God's in a good mood") has been running for years as a
weekly breakfast for men and has now launched "Sawubona" to include men who are
immigrants; Ladies' Linking provides opportunities for women to be linked in to God; the
core of a new all-age missional community has been established by the Owen family; Brian
Hill launched "Word & World", to help people engage with the Bible; and Ron & Ruth Southall
launched a Thursday morning group.
"Future Life" acts as an umbrella for various ministries and communities, from the
original "Future Talk" (Grade 7s at Capricorn Primary and also at Westlake Primary
School) to "Future Stars" (2 soccer teams) and "Sisterhood" (young girls). The newest
Future Life initiative is “Son Factor" (formerly called "Factory Church"), which started
with some women who attended our Alpha course from the Sun Factor Laboratories
factory in Capricorn. Westlake United Churches Trust (WUCT) is proving to be a
significant missional resource since Richard Saner accepted the post of General
Manager.
All these are discipling communities that are formed as people come to know Jesus, want to
follow him together and become part of building God's church as the hope of the world.
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Jesus Developed Leaders
Jesus trained and sent his disciples to lead. Three members of CHS are being trained by St
John's Leadership Academy, Arlene Samson completed a year of internship and CHS hosted
the inaugural Mission Shaped Ministry Foundations course for pioneer leaders. More
strategically, CHS is becoming a space where anybody who senses God's call, can "have a go".
In this we have been greatly helped by partnering with Yebo Life, Fresh Expressions Southern
Africa (FESA) and various local churches.
I want to pay tribute to those who have served our Friday and Sunday Youth - particularly
Wouter de Wit and Brendan Fox. For years they invested in the group that matriculated last
year and we can give thanks for a group of well-grounded Christ-focused leaders who will
impact the world. For the first time a Young Adults group has started, hosted in the home of
Matt and Cat Lennox but led among themselves.

”

Children's' Church, too has grown in the number of children and the philosophy of
"Godly Play", introduced by Ros Fox, is helping children to engage personally with God
and his Word.

Jesus Christ is the
foundation of our
building

”

In conclusion. I give thanks that Jesus Christ is the foundation of our building. We are
building with care on this foundation as God builds us. The CHS family is growing in
number and range of ages, cultures and life-contexts. We are also growing in prayerful
listening, authentic worship and Missional mindset. There is evidence of a growing beacon
of Kingdom life shining in this part of Cape Town (Matthew 5:14-16). To God be the glory.

Rev. Gordon Crowther
Minister in Charge
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MISSIONING &
MINISTERING TO &
WITH GODS PEOPLE
I have officially been at St Philip’s for six
months now and can happily report that
the Church has not yet collapsed! It has
been a time of getting to know the
members of the church; some better
than others as I slowly make visits to
their homes or meet people at coffee
shops.
The members of Pastorate and the
Parish Team Rector have guided me as I
settled in to this new ministry. I will
continue to lean on them for support as
we mission and minister to and with
God’s people. So without further ado I
invite you to an overview of our main
areas of ministry as a church.

Alpha - Youth
This was run in partnership with St
Luke’s Diep River and the course
culminated in a weekend away with
about thirty six young people and
leaders attending. It was decided that
we would not run the Youth Alpha
course in 2017. We will assess whether
we will run the course in 2018 for
adults.

Children's ministry
A phenomenal team of women who are
committed and passionate about helping our
children to know Christ, lead this important
ministry. Attendance is not regular which
makes preparation challenging. But this does
not deter those who are present from having
fun and learning about God in creative ways.

St. Philips
Kenwyn
I encourage parents and guardians to bring
their children to church regularly. They often
express dismay at having missed out on what
was shared.

Confirmation
We have six candidates registered for
confirmation this year. The preparation classes
have commenced. Blanche Klassen, Taryn
Williams and Winston Japhta are facilitating
the classes with Natalie. The candidates will be
jointly confirmed on 19th November at Christ
Church with other candidates from the Parish.

Dance Group
Ilsa Japhta and Samantha Jacobs spearhead
this group despite their demanding roles as
working mothers and wives. Their dance
contributions during our Good Friday and Easter
celebrations were emotionally charged and
brought tears to many eyes. They are keen for
more members to join. It is always special to
have the dance group minister to us during the
services and we are very grateful for their
continued commitment.
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Fundraising

Holiday Club

M.A.P

The Fundraising Team
has been hard at work in
planning our various
events for 2017 under the
leadership of Antonia
Hoskins and Rolf Felix.
Positive energy and a
mission to serve God’s
church and people exude
from this group and I
invite any members of St
Philip’s to attend one of
our meetings. Our events
include Jazz on the Lawn,
Potjie and Family Day,
Feel Good Golf Day and
the Annual St Philip’s
Fete.

Holiday Club 2016,
themed “Cosmic Quest”,
was held in the first
week of school holidays.
This was the third
consecutive year it was
run by St Philips Church.
The turnout was
comparatively small but
it achieved its main
objective of teaching
children about God
through games, crafts,
worship and Scripture.
This was facilitated by a
group of passionate and
dedicated young people,
who selflessly
committed their time to
spreading the word of
God.

Our work amongst those who are
less fortunate than ourselves
continues. Ruth Gordon, Corinne
Pluke and Melanie Brown have
been faithful in their presence on
Friday afternoons at the informal
settlements in Schaapkraal where
they partner with Mr Lee in
feeding the children there. The
generosity of our community
members in supplying the bread
and spreads for the sandwiches is
so appreciated!

Music Ministry

We are kept informed about the
progress at Margaret House and
Heaven’s Nest on a monthly basis.
The families in Flamingo Heights
continue to benefit from the various
collections and generosity of the St
Philip’s community.

Lay Ministry
This is an area that I
hope to focus on now
that Lent and Easter are
behind us. The current
Lay Ministers have been
faithful in their duties.
Some have chosen to
concentrate specifically
on visiting the house
bound and taking them
communion, and some
have left St Philip’s. So
we need to identify and
train more Lay Ministers.

Both our music groups
have been hard at work
in sourcing new and
creative worship songs.
The new equipment
purchased last year has
been a great blessing.
The youth band has
committed to leading
worship at least twice a
month and this has been
well received.

A decision was taken within the
Parish to discontinue feeding the
men along the roadside at the end
of 2016. This ministry has been
extended to the area of Manenberg
with the assistance of Revd Marcus
Slingers.

We will be sponsoring 10 children
from Flamingo Heights to attend
the Froggy Camp during the
midyear holidays.

Men's Ministry
Winston Japhta takes over
from Trevor Okies as
leader of this group.
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Senior Youth

Sacristans

Different options for senior youth
gatherings have been tested over the
last eighteen months. We are the only
church in the Parish that does not have
a dedicated youth/ children’s church
worker and the expectation that our
young people lead the youth groups is
simply not realistic. Their time is already
so pressurised and they need training.

Ingrid Theys, Deborah Wilsnagh and their
newest member, Gabi Theys ensure that the
Holy Table is set each week and that our
supply of wafers, wine and juice is constant.
We have purchased some new frontals and
are only two items away from having
complete sets for all the liturgical colours of
the church.

The Parish Youth Pastor, Keegan Davids,
has identified some of our young people
whom he would like to mentor and
disciple to become youth leaders at St
Philip’s.

Woman's ministry

Starting on 30th April young people from
thirteen to eighteen years will be able to
attend St Philip’s Youth at the Warehouse
from 09h00. They will join us for
communion after their session. We will not
be creating a separate church service for
them, and in so doing our hope is to
pursue the family aspect of worshipping
together. They will meet at the Warehouse,
at St Philip’s and attend our family services
on a rotational basis. This model will be
used for the next six months after which
the youth will have an opportunity to
assess it.
Our thanks must be expressed to Carmen
and Bevan Wilson and Tamara
Kleinschmidt for their hard work,
commitment and enthusiasm in leading
the youth group.
Junior Youth will continue to take place on
Friday afternoons from 17h00 - 18h30 and
will be led by Natalie and of team of funloving people!

on Sundays at 9am

Connect

The Warehouse

The members of the team may not have
gathered officially but their commitment
to praying for the St Philip’s family has
not wavered. The intention is then to meet
once a month to discuss the book that we
read in the comfort of our homes. We
would like this to be an opportunity for
moms and daughters to read books
together and to have the senior women
share their stories and experiences of
their faith and life with the younger
women of the church.

I conclude by thanking Duncan for his
on-going encouragement and support
as well as the Exco of the St Philip’s
Pastorate, The Pastorate and special
thanks to Ruth for her patience and
guidance in the office.
To God be the Glory!

Rev Natalie Simons-Arendse
Minister in Charge
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The Ordinary
Emmanuel
and the extra ordinary
Wynberg
Emmanuel celebrated her 90th Anniversary
in 2016. For a ninety-year-old, she still looks
good and certainly knows how to throw a
party…
This year saw the Confessions at Calvary
team going to the Calvinist Church in
Portlands Mitchel’s Plain on Palm Sunday.
On the Tuesday and Wednesday of Holy
Week they were at Emmanuel. The
following weekend saw them at The Ark in
Faure. It has been a long time since
“Confessions” was at Emmanuel; so it was
fitting to have the presentation at home as
part of our 90th celebrations. Of great
blessing this year, was the inclusion of
residents of The Ark participating in the
presentation. They enjoyed it so much,
that they signed on for the 2017 season as
well.

As for the ‘ordinary’; our winter soup kitchen
has continued on Saturday mornings at the
church and at the Wynberg Civic Centre. On
Monday evenings during the Month of August
our men’s team took meals to the The Haven
Night Shelter in Wynberg and spent the evening
singing, chatting and praying with the folk.
One of our annual highlights is the Christmas
brunch for all the underprivileged who frequent
our soup kitchens. A Saturday morning in
December is set aside to feed and entertain
about one hundred and eighty adults and
children. It was also wonderful again to sing
Christmas carols in Victoria Hospital and see
the patients faces light up as they heard those
familiar tunes. The choir also spent a Sunday
afternoon singing carols at The Douglas Murray
home for the aged. As a church we feel blessed
that we could be part of bringing some
Christmas cheer to these two institutions.
During November our Sidesmen spent a
weekend in Kleinmond, and took donations of
foodstuff to an underprivileged community out
there. The men’s group hosted the annual St.
Georges Girls Home picnic; this time in the Sea
Point Park.
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In spite of us not having a full time youth pastor, our children’s church continued to
flourish. They took over a Sunday service in December and presented a Nativity play that
was thoroughly enjoyed by all. Sadly, we were still without junior and senior youth groups.
But this did not prevent the young people and children from doing the nativity play, and
arranging a children’s Good Friday service. Our young people proved their worth again
during the mid-year school holidays by hosting a holiday club. To see between eighty and
one hundred and twenty children having fun and being introduced to a true faith in Christ
was amazing. The children attending the holiday club come from all walks of life,
backgrounds and cultures - children of Emmanuel parishioners, children from the
informal settlement behind Wynberg fire station; and children from the many foreign
national families living in Wynberg.
Our Alpha course once again exceeded all expectations, and thanks must go to the team
who year by year so diligently and faithfully run the course. The impact the course makes
on people’s lives is evident as we see individuals stepping up and getting involved in both
ministry and service opportunities.
We have intentionally tried to limit the number of fund raising activities at Emmanuel. But
something that has now become a regular feature on our fund raising calendar is our
It simply is an evening of great fun.

Sea, Sing &Swing

Moving into the Community
During 2016, the MAP team embarked on a very ambitious project. With the financial and
physical help of Emmanuel parishioners, they undertook to refurbish a number of rooms
at the Douglas Murray Home for the aged. From bedding to bedside tables; from painting
to curtaining; the rooms were transformed and brought much joy to the residents and
staff, to have brightly decorated and furnished rooms for Christmas.
Our involvement with so many institutions in our community like St. George’s Girls Home,
Douglas Murray Home for the aged, The Haven Night Shelter and Park Haven Old age home,
indicate that Emmanuel is at heart mission minded and active wherever there is a need.

Its our birthday
The highlight for Emmanuel in 2016 was obviously the 90th birthday celebrations. A number of
people pointed out to me that Emmanuel was in fact over ninety years old. Our history does go
back further than ninety years. Emmanuel started up in Broad Road and then moved to Oom
Dawies stables in Ottery Road, long before 1926. But the date of our celebrations is based on the
date of the laying of the stone for the current building.
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"But who celebrates
for just one day"

So on the 17th of October Emmanuel turned 90!!
But who celebrates a 90th birthday for just one
day? We decided instead to throw a party for the
entire month. The celebrations kicked off with a
high tea on Saturday afternoon the 1st of
October. Because it confuses many of
our senior parishioners when we change

service times, we continued with our 7.30 and 9.30 services on a Sunday, but served coffee and
koeksisters between the 2 services. So those who were coming and those who were going still
had a chance to socialise and feel like one family. There was a freshness and vibrancy to our
Sunday services; service leaders pulled out all the stops in ensuring that we celebrate God’s
goodness and faithfulness for ninety years.

Every Sunday was a celebration of note, and led to us re-thinking how we do things on a
regular basis. If we could celebrate like this simply because it’s our 90th birthday, what stops
us from celebrating like this every Sunday? On the last Sunday of October we cut, not just one
but two stunning birthday cakes. While parishioners were enjoying birthday cake in the
church, our senior citizens were treated to a three course lunch in the hall.

As part of our birthday celebrations we
decided to host another food fair. On
Saturday 25th of June the Emmanuel folk
proved once again that they know their
way around a kitchen and how to stir a
pot. It proved to be an outstanding
success. The financial gains were
immaterial to the fun and friendship
building that was experienced.
Our birthday celebrations ended with a
liturgical dance extravaganza. On Sunday
the 30th of October the Emmanuel liturgical
dance team was joined by teams from a
host of other churches (St. Aiden’s
Lansdowne, St. George’s Silvertown, St.
Faith’s Plumstead, St. Dominic’s Hanover
Park, St. Cyprians Retreat and St. John’s
Crawford) for a dance extravaganza. It was
an absolutely incredible afternoon, blessed
and uplifting and a fitting way to give
thanks to God for his hand over us for
ninety years.

"The trumpeters and singers joined
in unison, as with one voice, to give
praise and thanks to the Lord.
Accompanied by trumpets, cymbals
and other instruments, they raised
their voices in praise to the Lord and
sang: “He is good; His love endures
forever”.

2 Chronicles 5:13

I believe this scripture captures the
essence of our celebrations at
Emmanuel for 2016. We might not have
trumpeters, but we certainly raised our
voices in praise to the Lord. For ninety
years He has been with us, and we claim
his promise that his love endures
forever.

Rev Sam Beukes
Minister in Charge
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CHRIST CHURCH, KENILWORTH
The last year has been one of
great significance in some
crucial areas for the Christ
Church community. What
stands out most prominently
was the “Fees must fall”
crisis on our university
campuses and the bigger
areas of social inequality and
the legacy of colonialism that
we were challenged by at the
time. Under the energetic
leadership of our pioneering
Assistant Minister, Annie
Kirke, Christ Church sought
to engage thoroughly and
missionally with what was
happening.
We have both students and
staff members in our
congregation and there were
encouraging numbers who
responded to Annie’s call to
serve as Peace and Justice
Witnesses on the three
campuses. It was inspiring to
see the dedication of this
group and their growing
confidence to step into that
missional space as
representatives of the
Kingdom of God in a context
that certainly didn’t look like
“church”.

The fact that things didn’t
escalate to the point of total
breakdown was in no small
part the result of the
courageous contribution
made by these PJWs and
other mediators who were
mobilized as part of the
Christian engagement with
the crisis.

Our involvement with this big civic crisis and
controversy created much vigorous debate within our
church community. It was by no means a comfortable
season and many found it destabilizing, but it
provoked growthful conversations and helped us
explore the interface of mission and social
transformation. We are moving into increasingly
troubled waters as a nation and having a relevant
missional stance within movements of protest and
public advocacy will be an increasing challenge and
opportunity for the whole church, and we will continue
to learn and grow in the process.

Another major highlight in the latter part of 2016 was
our Emerge church camp at Rocklands near
Simonstown. It has been a long while since Christ
Church had a church camp of this sort and it was very
encouraging that it was fully booked with over 200
people filling the Rocklands site. Our theme was
Shabbat Shalom and it proved to be a rich vein of
theory and practice that fostered deeper community
and set a rich context in which to understand the
mission of the Kingdom. There was plenty of time for
fun and socializing with all ages fully engaged. We
have felt the benefits of relational bonds and spiritual
insights of that weekend in the months that have
followed and are looking forward eagerly to the 2017
edition of Emerge.
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"Our discipleship will not be authentically expressive of
the Kingdom of God if we remain in our comfort zone"
Our church theme this year is “Further
out and Deeper in” as we intentionally
seek to combine the rootedness of
spiritual practices with the “stretch” and
engagement of mission and social
activism.
On the surface it might not seem a likely
“marriage”, but, in fact, it is crucial that
these two streams are closely held
together.
We will have nothing to offer the world,
nor will we sustain our resilience and
unity, if we are not in close communion
with the Lord; but our discipleship will
not be informed, energized and
authentically expressive of the Kingdom
of God if we remain in our comfort zone.

Alongside an enhanced emphasis on the
practice of spiritual disciplines and a
focus on “deeper in”, we are beginning to
explore specific targets of missional
outreach and missional discipleship to
draw us “further out”, foremost among
these is grappling with affordable housing
in the Cape Town metropolitan area and
the creation of inclusive and crosseconomic communities.
In brief, this gives something of the flavour
of where we are at and where we are going
in Christ Church in 2017.

Rev Rob Taylor
Minister in Charge

"Further out
& Deeper in"
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SIGNIFICANT CHANGES
There have been a few changes to who we are if
we consider for a moment that our identity is
based partly on who participates…
Children’s church team – After some difficult
discussions when we had opportunity to air some
challenges which were both personal and
organisational. The skeleton crew who were caring for
the Children’s Church largely fell away leaving a pair
of stalwarts. Since then however, after looking
elsewhere for ideas and inspiration as well as taking
hold of the situation in a new way, there is a positive
sense about what we can do. We have approached a
number of people to invite them to join this ministry.

St Luke’s Women’s Fellowship – At some point during
2016 the St Luke’s group of AWF members decided to
depart from any connection to the local Anglican
Diocese, possibly following suit from other churches,
and became the St Luke’s Women’s Fellowship (SLWF).
This was rather significant at the time. More recently
though they decided to discontinue as SLWF and join
forces with the ‘Coffee Morning’ ministry group. This is
not just a change in name but also in perspective as
folks still do much of what they did in the past but with a
focus on the local church.
Pastoral Assistance – After a long time without
assistance we are pleased that Jeremy Smith joined
our team in April. We are delighted that he and Robyn
have been blessed with the birth of a healthy baby girl
– Riley. Jeremy has joined the St Johns Leadership
Academy and is steadily building relationships with
our Youth Team members. It was good to have him join
a small group of us at St John’s in Wynberg for an
introduction to Godly Play on his first official day of
work – 1st April.

St. Lukes,
Diep River
Significant events
12 October – after a winter of
grieving we arranged an evening
to grieve together and remember
a large amount of members and
friends who had passed away
since the beginning of the year.
We did not choose to do this as a
matter of course but recognising
that during the winter there had
been a number deaths and many
families were grieving.

Men4Jesus Weekend – A group of
men from St Luke’s took a chance to
spend a weekend away together and
had the chance to talk and pray
about who we are in Christ. It was a
busy weekend and those who went
had fun as well as delved deeper
into their walk with God.

The Forgotten Feast – a number of
St Luke’s members enjoyed
participating in evaluating and
testing some aspects of a newly
released book by Rev. Michael
Arnold. “The Forgotten Feast”. In
his retirement Michael has been
happily attached to St Luke’s and
enjoys being a part of one of our
cell groups as well as preaching on
a regular basis. “The Forgotten
Feast” is a work of many years and
we are pleased to have it finally in
print. I would encourage all to
purchase and read it.
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Towards the end of 2016 our Pastorate seemed to be talking a lot about those who had left St
Luke’s and wondering what reasons could be. The church had just come through a stage of
mourning during winter as a number of folk passed away, our income was steady but had
slowed dramatically over the last few years and we were struggling to see what we can
celebrate.
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I picked up a few scriptures that had been used during the years before our arrival here and
began to ask the Lord where He is taking this church and what relevance these particular
verses have. One that stood is 1 Peter 2: 4-12 which seemed to have been used in the
formulation of the current tag line—’Building bridges’.

"Seeing into
a vision"

This is where I see God taking this church over the next years…
I see a church:
✝ That has felt rejected and been searching for identity, security and purpose;
✝ That has many times stubbed its toes on the rock of God and been unaware of as well
as fearful of the mercy of God.
And I see a church that:
✝ God continues to build;
✝ Continues to seek purity and holiness;
✝ Is acceptable and chosen by God in Jesus Christ;
✝ God has taken as His very own;
✝ Identifies with the heart of God;
✝ Knows and shows the mercy of God
Peter refers to the people of God in the singular—as he speaks with individuals. We are
also a group who rely on one another.
I have relied many of you and am thankful for your resilience and trust in God. God is
showing us how to love each other and be the church.

Rev Doug Kirkpatrick
Minister in Charge
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The Warehouse
The Warehouse, as an arm of St John's Parish has
been nurturing the part of this river that is about
justice and mercy in the Church of Cape Town and
increasingly across South Africa over the last decade.
It is our belief that, as a consequence of the Kingdom
of God flowing out of these local congregations,
children will be cared for, young people will be
energised with purpose, people will find work and
enjoy its fruit, diseases would be healed, addicts will
be set free and communities will thrive. That, as
these waters build depth and momentum, structural
injustices and divisions will be torn down, more
sustainable and just economies emerge and people
will find new ways to relate to each other and the
world.
2016 was a full and productive year at The Warehouse and
this report gives an overview of the impact of the Parish's
investment in the body of Jesus in communities around
Cape Town believing that the Church is a vital component of
transformation in local communities.

In Ezekiel 47 the prophet tells of a
vision where he encounters a river
flowing from the temple. This river
flows into the Dead Sea and, where it
enters, life is generated with fish in
the water and trees growing on the
banks bringing food and healing. This
reflects a core part of the identity of
the local congregation of Jesus’
followers - a place out of which God’s
living water flows, bringing life and
healing into the communities where
we are placed.

A place out of which God’s
living water flows,
bringing life and healing
into the communities
where we are placed.

Key highlights during this period have been:
Individual congregations and leadership
teams are caring for vulnerable children more
effectively through training encounters; one
on one mentoring; and most significantly in
2016 through the publication of the ‘Children,
Church and the Law’ manual. Erica Greathead
has spent the last few years researching and
writing this comprehensive guide to
legislative context for children's ministry in
churches in South Africa. In a time where
churches are more often publicised for our
failures in this regard, the manual is being
used in churches and Christian ministries
across South Africa to improve the standard
and integrity of these programmes.

Young leaders in churches and
campuses are increasingly
connecting Jesus and the work of
justice through ‘Change Makers’
Training and Resources developed
and run by The Warehouse; the
Volmoed Youth Leadership Training
Programme; and through taking a
leadership role in the planning and
implementation of the Justice
Conference South Africa.
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Individuals and communities have been
cared for and supported by churches in the
aftermath of disaster incidents via the
‘RESPOND’ disaster response collaboration
coordinated by The Warehouse. Most
notable were the responses to the fires in
Masiphumelela in December 2015 and in
Imazamo Yethu in March 2017. In these
responses the Church of Cape Town set a
new standard in supplying appropriate and
dignified relief materials to those affected
by the fire.

Church leaders are speaking
out publicly on systemic
justice issues like sanitation,
land and racism as a result of
pilgrimages and training
events run by The Warehouse.

Church leaders are being equipped to
address their own trauma and to
recognise trauma and its effects within
their own congregations. Hilary McLea
has led the way in piloting and
designing these initiatives over the past
few years. She leaves The Warehouse in
2017 but has developed resources and
thinking that will bear increasing fruit in
the years to come. We are very grateful
for her invaluable contribution.

Churches and their
members have participated
in increasing numbers in
Peace Making efforts,
especially on our university
campuses, coordinated and
mobilised by a St John’s
Parish, Mennonite Central
Committee, South Africa
Christian Leadership
Initiative and The
Warehouse collaboration
called ‘More than Peace’.

Outreach projects have been initiated, antiracism initiatives have grown and projects
have been developed through one-on-one
meetings, workshops, conferences and a
isiXhosa weekly radio show on Radio Tygerberg
focussed on the equipping the church and
reaching seventy thousand listeners each
week.

A number of The Warehouse
staff were invited to
contribute plenary talks at
international conferences
this year. These included the
New Wine Ireland Summer
Conference, Sojourners
Summit for Justice in
Washington DC, Micah
Europe Church, Community
Development Conference in
Germany and the Anglicans
Ablaze and Restitution
Conferences in Cape Town.
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These outcomes obviously don't just emerge without intentional and strategic focus by the
staff team at The Warehouse. One of our key strategies is one-on-one interaction with key
church leaders, especially those running local congregations. In 2016 we worked with 97
leaders in this way totalling over 827 hours of one-on-one interaction time with them. Over
35 per cent of this time has been spent engaging church leaders in theological engagement
of how a biblically informed justice and mercy theology can shape our discipleship and the
proclamation of the Good News of Jesus Christ.

Aligned with these relational engagements
Warehouse staff also present and facilitate learning
events aimed at engaging the heads, hearts and
hands of church leaders and their members. These
are a combination of generic encounters shaped by

"A biblically informed
justice and mercy
theology can shape
our discipleship"

our experience of what is needed and customised encounters developed specifically for a
local congregation or group of leaders. In 2016 The Warehouse team was responsible for 55
events impacting 4,433 people representing over 112 churches through the year. In March
2017 we were a convening partner for the Justice Conference South Africa, which was
attended by 1,000 people from across South Africa.

All of this would not be possible without the on-going support and involvement of
the staff and members of St John's Parish. Our Board of Trustees appointed by
Parish Council serve faithfully in providing governance and accountability to our
work. The Trustees in 2016 are Alexa Russel (St Johns), Barrie Jack (Christ Church),
Dalmari Steward (St Lukes), Duncan Mclea (Parish Rector), Denise Sasman
(Emmanuel), Mark van Deventer (Treasurer), Mzwabantu Magadla (co-opted), Nadine
Bowers Du Toit (co-opted), Simon Pearson (CHS), and Timothy Lambrechts (St Phillips).
Particular thanks must go to Mark van Deventer who steps down at the start of 2017
as Treasurer after 6 years in the position. Mark steered and led The Warehouse
financially through some rough waters and it is a credit to his faithfulness and
leadership that he leaves The Warehouse in sound financial shape. In a context
where many non-profit ministries are closing down we are extremely grateful for his
wise and discerning input over the past 6 years.
It is often stated in Christian circles that the church is a critical agent of
transformation in South Africa. As a Parish we believe that this is true and The
Warehouse is our investment in that belief and our desire to serve the whole
body of Christ in South Africa.

Craig Stewart
Warehouse Director
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I joined Duncan's team at the beginning of 2016 as the
Parish Youth Pastor. My role and desire was to help the
emerging generation connect faith and life. This has
also entailed journeying with and creating spaces that
connect young leaders across the parish and beyond in
the wider the city. Its been an a great adventure and I
am really thankful to God for the way in which our team
has grown within the Parish. The team is a group of
like-minded men and women drawn from all churches
of the Parish who share the desire to help people
connect the idea of faith with their experience of life.

A large focus has been creating opportunities for
young people to connect with one another through
various spaces like the Youth Church swops; the
mid week hangouts for young leaders across the
Parish; and the Friday morning connect times for
people who are walking a journey with young
people in our City. These are times to reflect, think
more intentionally about how we make disciples
who make disciples in a post apartheid South
Africa and to pray together.

Friendship has the capacity
to change the world
I was invited to be part of a coaching tour
run by Ambassadors Football International
one of the biggest sports mission movement
in the world that uses football as a vehicle to
reach thousands of people. Four young youth
leaders came with me to the USA for 5 weeks
to participate in sports ministry training.

Parish Youth
making disciples who
will change this nation

This helped open their minds to the idea that the Church could be so much more than just an
institution. It was such a significant time for the South African boys, meeting people from
around the world who are using sport as a way to journey with people in various communities.
The boys were so fired up on our return, that we ran our very first Ambassadors soccer camp
three months later and had over one hundred and twenty kids present from across the parish
for four days of meaningful impact in their faith and future.
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"Making disciples who
will make disciples"
I am passionate about discipling young
people who make disciples. However for this
to be a reality we have to reshape how we are
the church today and how we understand
youth ministry in our present context. To start
this process I lead my team on a mobile
retreat around Cape Town that involved
spending time on the CPUT campus just after
the protests had subsided, some time in
Ocean View and West Lake, as well as walking
through the streets of Wynberg. We focused
on growing a faith that made sense for life
today. God really challenged us to think very
deeply about our current expression of
Church and our understanding of youth
ministry as we look at making disciples who
will change the nation.

We followed this up three months later with a weekend away for all volunteers doing youth
work within the Parish. The time away was profound. It left people with the sense that things
cannot stay the same, that something has to change if we are to see the emerging generation
be a powerful, fluid body of change-makers for Christ.

Next up we have a student weekend away where we will be looking at the theme “How Shall we
live?” considering the idea that God’s people are called to live between the lines. This is the
story thus far. I hope and pray that you can join the conversation and add your support and
prayers as we seek to make disciples who make disciples.

Keegan Davids
Parish Youth Pastor
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ST. JOHNS PARISH
EDUCATIONAL FUND
Mike Bamford, my predecessor at the Parish
Office, observed with some humour after
my last report, that there was little
difference between my narrative and that of
the last report he generated some five
years earlier. The observation, though made
lightly, is of course, perfectly correct. I
simply used his report as a template and
each year filled in the new figures. So this
year, let me try another tack. No specifics.
Just general comment and a bit more of a
punt both for the good folk who assist me
in this happy task, some feedback of some
of the more interesting issues of the past
year – and a plea for more funds.

The Fund
The Fund -a registered Non Profit
Organisation - awarded more in bursaries in
Rand terms, last year, than ever before –
something in excess of R160,000, in fact.

The Fund's Management Committee
In 2016 the Fund’s Management Committee
comprised Mark Kleinschmidt (Chair and
Parish Warden) of St Philips’ church; David
Wardle of St John’s; Marlene Sasman of
Emmanuel, John Earle of CHS, Peter Broster
of Christ Church, Kenilworth, Reggi Dreyer of
St Luke’s, Sue McPetrie of Christ Church,
(alternate); Duncan McLea (Parish Rector);
and John McPetrie (Parish Administrator
and secretary ). Clyde Broster, who served

as an alternate member for many years,
was not available for reappointment.We
thank Clyde for his yeoman services. The
Committee oversees the appointment of
the interview panels and three were
headed this year by Marlene, John and
David. Vernon Erfort of St Luke’s joined us
this year, replacing Pam Broster, of CCK.

Application and Assessment
As regularly reported, applicants are
required to complete a detailed application
form each year, submitting these between
September and November, and are then
interviewed in January by the assessment
panels appointed by the Funds’
Management Committee. Assessment
considerations include academic viability,
usefulness of the qualification and financial
need.

In January, the assessment teams processed
applications from almost 70 applicants –
down, largely, we think, because of the unrest
at the university campuses - reducing that
number for the formal interviews which lead to
the decision on bursaries.
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As is its custom, the team sought to spread these applications across as broad a range of
studies as possible and in its ongoing effort to align itself with the Parish’s social
responsibility outreach, as well as addressing some of the critical needs in education and
skills training, this year there was a particularly high number of successful nursing
candidates as well as a number pursuing theological qualifications. Our Bursary holders
continue to be well spread across our tertiary institutions including the Universities of Cape
Town and Western Cape, Cape Peninsula University of Technology, Cornerstone Institute,
Bible Institute of SA, UNISA, and False Bay College.

Funding
All the churches of the Parish contribute to the Fund on a voluntary basis and additional
support is provided by a small group of generous individuals, but a great problem facing the
assessment teams, is the extent of the need and the relatively small amount of funding
available. Particularly in the case of refugee applicants, the assessment teams are
frequently faced with harrowing tales of working mothers and fathers studying full time,
scraping a living with pitifully little sleep. “We are suffering..” is a commonly heard and
evidently true refrain. In consequence, interviewing can be an emotional experience and it
is very difficult to decline applicants at this stage. And the greater the number who face the
assessors, the less there is to divide between them. With the falling purchasing power of
the Rand, our contribution to their efforts diminishes further. We must up our efforts to fund
the Fund!
All donations to the Fund are Tax deductible. Enquires may be directed to the Parish
Administrator at 021 761-9020 or by e-mail to stjohns@stjohns.org.za

John McPetrie
Parish Administrator
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ThisLife Online
sign up and nurture the people you care about!

As most Parish members now know, after seven years of a physical existence, Thislife magazine
has reinvented itself as an online magazine, Thislife Online (www.thislifeonline.co.za).
Given international trends, digital publishing was something we had on our radar, but the
impetus was, inevitably, funding! Last year our funding came to an end and so with a view to
reducing production costs, we decided to move into the digital arena. With new funders backing
us that believe digital is the way forward, we engaged a website development company to build
our new site. After much toiling on all sides, this was launched on March 8, 2017. There’s still
much to achieve and improve upon, but we feel we now have something of substance upon
which to build.
With its familiar mix of stories of hope, self-help, SA living and humour, the aim of Thislife
remains the same: to reach people who’d never normally set foot inside a church, and to give
believers an extra tool for reaching others. The joy of its new identity is that our readers can
now email one specific story (or indeed the whole magazine) anywhere in the world to someone
they think might be touched by it in some way

Our aim is to be used by as many churches as possible and sign ups are already growing
nicely outside the Parish, with churches such as Common Ground and Meadowridge Connect
recommending it to their members. The St John’s Parish response has been wonderfully
Capetonian and ‘relaxed’ thus far! We’ve met with a number of comments that it should have
stayed a physical magazine, and believe us, we know how you feel: if we could have afforded to
keep that option, we would have!
So we ask/beg/plead on bended knee with all Parish internet users: help grow us by signing up
to receive our fortnightly alerts of new stories, and share these with people you care about. This
will keep our digital snowball rolling, attract advertising and promote the growth of this new
evangelism tool. It’s all intended as part of the Great Commission and it’s really exciting to
think what could happen with your help now that we are Thislife Without Borders.
As ever. Thislife Online is almost entirely volunteer-staffed, free to users and definitely
not for profit. Have YOU signed up? If not, why not do so right now before you forget? It
takes less than a minute and we would love you to be part of us. Simply go to:

Katy Macdonald
Editor

www.thislifeonline.co.za
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